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Forward 
 
 
 THIS AGREEMENT made and entered into this ____ day of June, 2015 by and between 
the Superintendent of Schools of Wayne Central School District (hereinafter referred to as 
“Superintendent” and “District”) and the Wayne Teachers’ Association (hereinafter referred to as 
the “Association” or “Teachers”). 
 
 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE I 
Recognition 
 
 The Board hereby recognizes the Association as the exclusive bargaining representative 
pursuant to the Public Employees Fair Employment Act, for all permanently or provisionally 
certified personnel, excluding the Superintendent, Assistant Superintendent for Business, 
Building Principals, Full Time Assistant Principals, Director of Human Resources, Director of 
Student Services, Teaching Assistants, School Nurses, Assistant Superintendent for Instruction, 
Director of Information Technology, Director of Transportation, Director of Facilities, Director 
of Food Services, and Director of Athletics and Physical Education.  Such recognition shall 
extend for the maximum period permitted by law. 
 
 
ARTICLE II 
District and Association Rights 
 
A. District Rights 
 The Association recognizes that under the laws of the State of New York and the Rules and 
Regulations of the Commissioner of Education, the District and its Administrators retain all 
their rights, responsibilities and authority to conduct all operations of, and educational 
programs in, Wayne Central Schools.  In the event that any of the terms of the Agreement 
are contrary to any provisions of the Federal, State, or Local Statutes or Ordinances, or the 
Rules and Regulations of the Commissioner of Education, then such statutes, ordinances, 
rules, or regulations shall control. 
 
B. Association Rights 
1. Unit members have the right to join or not to join the Association.  Membership in an 
organization shall not be a prerequisite for employment or continuation of 
employment for any employees covered by this Agreement. 
 
2. The NYSUT representative serving this bargaining unit shall have the right to visit 
Association members on school premises at times before or after their regularly 
scheduled instructional day’s activities and during the teacher’s duty free lunch 
period provided that such visit does not constitute an interruption of their instructional 
and professional obligations to the district and its students.  The Association 
representative shall be permitted to exercise this privilege only upon signing into the 
administrative office of the school building. 
 
3. NYSUT Related Absence 
a. One teacher may be excused with pay for one school day, to attend the annual 
Teachers’ Retirement Conference.  No other teacher organization conferences 
may be attended on a paid leave without the express permission of the Board of 
Education. 
 
b. A number of representative unit members as prescribed by NYSUT may be 
excused with pay for one school day, to attend the NYSUT convention. 
4 
 
 
c. The Association agrees to reimburse the District for the cost of hiring substitute 
teachers as needed to assume their duties during absences listed in Article II, 
Section B, Paragraph 3b. 
 
d. The Superintendent, at his/her sole discretion, may provide flexibility in the 
WTA president’s schedule in order to facilitate problem resolution. 
 
4. The District agrees to make such deductions from the salaries of its unit members for 
dues of the Wayne Teachers’ Association, New York State United Teachers or 
successor organization and its affiliates, the National Education Association.  
Authorization must be in writing from each individual and on a form provided by the 
Association and approved by the Superintendent. 
 
a. VOTE/COPE and NYSUT Member Benefit Trust 
 The District shall deduct and remit payments to the VOTE/COPE and the 
NYSUT Benefit Trust upon submission of a signed authorization to the payroll 
office for anyone within the Association.  Such signed authorization may be 
discontinued at the end of its term upon written notice by the unit member to 
the District.  The District shall remit to the VOTE/COPE and the NYSUT 
Benefit Trust the payments deducted and shall furnish the Plan and the 
Association with a list of all unit members from whose salaries such 
deductions have been made. 
 
The Association and its individual unit members agree to indemnify and hold 
the District and its agents completely harmless from any and all claims which 
may result from the implementation of this clause. 
 
5. To provide for the fair and equal distribution of the financial burden for negotiating 
for the members of the bargaining unit administering the Agreement so negotiated, 
the Association shall be entitled to have deducted from wage or salary of unit 
members in the bargaining unit who are not members of the Association an amount 
equal to the dues of the Association.  Such deduction shall be made, as for other 
Association members, on payroll deduction upon presentation to the District of the 
non-member’s name.  The deduction of any fee does not constitute Association 
membership.  The Association will maintain a rebate procedure, a copy of which is 
available from the Association President, for portions of the fee objected to as being 
used to aid activities or causes only incidentally related to terms and conditions of 
employment.   
 
Deductions shall commence with the first payroll in September and shall continue in 
equal installments coinciding with the remaining pay periods, to the extent feasible.   
 
The Business Office shall, on a monthly basis, transmit to the Treasurer of the 
Association a single check payable to the Association for the aggregate amount of 
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dues withheld during the preceding month for all of the above enumerated 
organizations. 
 
The Association agrees to indemnify from financial liability the District and its 
employees as a result of improper or illegal dues deduction. 
 
C.  Joint Statement of Beliefs and Working Relationship 
 
Joint Beliefs 
 
The Wayne School District and the Association recognize that the very reason for the 
existence of the School District is the education of its children.  To that end and within the 
framework of New York State Laws, Board Policy and the Collective Bargaining 
Agreement we jointly subscribe to the following fundamental principles; 
 
1. Children, regardless of potential, are capable of learning and acquiring the skills and 
knowledge needed to function to the best of their ability in our society. 
 
2. The school district’s responsibility is to see that children learn.  The energies of all 
participants should be focused on achieving the desired outcomes.  Accountability 
does not end in following established rules and procedures; its essence is found in 
results. 
 
3. Minimum competence, while necessary, is not enough.  Successful participation in our 
society demands much more.  All children are entitled to approved curriculum, to 
instructional methods, and to expectations that challenge them to perform at their best, 
and help them to become truly proficient in knowledge, skills and attitudes. 
 
4. Every child in New York State is entitled to the resources necessary to provide the 
sound, basic education that the state constitution requires. 
 
5. Each participant in the educational system should have the opportunity to effectively 
discharge his/her responsibility, and each participant should be held accountable for 
achieving desired results.  This principle applies to all participants in the educational 
process – students, parents, staff members, the Board of Education, and others. 
 
6. Achievement of desired results by individuals and groups should be rewarded.  
Creativity in our students needs to be nurtured and encouraged.  Occasional failure in a 
large and diverse system is probably unavoidable.  However, failure should not be 
permitted to persist.  When it occurs, with either individuals or groups, help should be 
provided and the situation improved. 
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Problem Solving 
 
The Association and District recognize that in carrying out our joint beliefs, there may be 
differences of opinion.  The Association and the District jointly believe that these 
differences generally can best be solved at the level at which they occur. Thus, a concern 
between a teacher and a parent should first be resolved between those two parties.  If the 
problem remains unresolved, the principal may provide help in solving the problem.  If still 
unresolved the Superintendent and finally the Board of Education may become involved.   
 
The same is true for issues involving the administration and unit members.  Issues should 
first be discussed between the administrator and the unit member.  If the issue remains 
unresolved the Association building representative may be able to provide a facilitation 
role in resolving the issue.  If still unresolved, the Association leadership, Superintendent 
and finally the Board of Education may help in a final resolution.  In all cases the District 
and the Association will strive to solve the problem at a level closest to the parties having 
the concern.  No part of this stated process is meant to diminish or alter the grievance 
procedures found in Article X of this Agreement. 
 
Recognizing that communication is a key element in the successful operation of a school 
district, the District Office leadership and the Association leadership will endeavor to keep 
communication lines open.  The two groups will strive to meet monthly to discuss issues of 
mutual concern.  Each group will also attempt to keep the other apprised of situations 
which could be of concern to the other party.  This will be done to facilitate solving small 
issues before they become large problems. 
 
 
ARTICLE III 
Compensation 
A. Salary System 
1. 2015-2016 School Year.  Each unit member shall receive a two percent (2.00%) 
increase in salary above his/her 2014-2015 base salary for the 2015-2016 school year. 
In addition the parties agree to a salary adjustment factor in an amount of money 
equal to one and a half percent (1.50%) of the 2014-2015 base salary total in order to 
address a lack of comparability as compared to other teachers in the region.  This 
salary adjustment has been distributed in a mutually agreeable manner and the 
mutually agreed upon salary profile document on file with both parties. 
 
2.      2016-2017 School Year.  Each unit member shall receive a two and nine tenths 
percent (2.90%) wage increase in salary above his/her 2015-2016 base salary for 
2016-2017 school year.  In addition the parties agree to a salary adjustment factor in 
an amount of money equal to one and one tenth percent (1.10%) of the 2015-2016 
base salary total in order to address a lack of comparability as compared to other 
teachers in the region.  This salary adjustment has been distributed in a mutually 
agreeable manner and the mutually agreed upon salary profile document on file with 
both parties. 
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3. 2017-2018 School Year.  Each unit member shall receive a two and a half percent 
(2.50%) wage increase above his/her 2016-2017 base salary for 2017-2018 school 
year. 
 
4. Master’s Degree Payment.  
Each unit member who attains a Masters Degree for certification purposes, and who 
submit transcripts verifying same, will be compensated at the rate of one thousand 
two hundred fifty dollars ($1,250).  Said payment will be permanently added to the 
teacher’s base salary effective in the school year immediately following the school 
year in which the teacher submits his/her official transcript.  For purposes of this 
provision, each school year will run from September 1 through August 31. This 
payment will apply for one Master’s Degree.   
 
        5. Notwithstanding any provision in the Collective Bargaining Agreement, the District 
will not provide in-service credit (or any other form of compensation) to teachers who 
are required to complete course work or in-service training to maintain their 
certification.  Said teachers who take more than required hours per Education Law 
within the 5 year period will be eligible for in-service credit provided they have prior 
approval. 
 
        6. The Superintendent, at his/her discretion, shall identify up to two critically needed 
certification areas.  The Superintendent shall notify the Association President each 
year no later than March 31 of the certification areas.  In an emergency situation such 
as an unanticipated vacancy and with the agreement of the Association, one 
additional critically needed certification area may be identified.  The Superintendent, 
at his/her discretion, may provide a one-time only hiring bonus (not part of the base 
salary) of five hundred dollars ($500) to anyone who is hired in the identified 
certification area.  The teacher will sign an agreement permitting the District to 
deduct the five hundred dollar ($500) hiring bonus from his/her final paycheck(s) in 
the event he/she does not complete one year of working service to the District. 
 
7. Teachers who are appointed to tenure will receive a one-time only payment (not part 
of salary) of five hundred dollars ($500) paid within 30 days of the unit members’ 
effective date of tenure. 
 
B. Previous Service Credit and Minimum Salary Levels  
The Superintendent may, at his/her discretion, determine a higher base salary not to exceed 
the base salary of a current employee with equal service credit. The Superintendent may 
not grant a new hire more previous service credit than actually earned.  After the 
Superintendent has determined the service credit to be granted to the new hire, the entry 
level salary for that new hire must fall within the range of salaries for current unit members 
with equivalent service credit.  That is, the entry level salary may not be higher than the 
highest salary for any current unit member with equivalent service credit, nor may it be 
lower than the lowest salary for any current unit member with equivalent service credit. 
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Prior Service Credit Criteria 
 Prior service credit once granted will continue in effect thereafter.  Candidates who 
successfully complete a full year of resident graduate study under a fellowship or 
assistantship, in an accredited university or college, may, upon the discretionary 
recommendation of the Superintendent, receive credit for one year of prior service credit.  
Prior service may also include: 
 
 1. Up to two (2) years for active and honorable military service. 
 
 2. Up to two (2) years credit for vocational or industrial experience related to the 
 unit member’s subject field. 
 
 3. Up to two (2) years credit for business experience related to the unit member’s 
 subject field. 
 
 4. Up to two (2) years credit for Peace Corps experience. 
 
 5. Extensive foreign travel and study for a minimum of ten (10) months not credited 
 elsewhere for a maximum of one year’s credit. 
 
The foregoing suggested guidelines shall only apply to candidates for positions with the 
District from and after July 1, 1979. 
 
If the prospective candidate does not have a Masters Degree, the District will subtract one 
thousand two hundred fifty dollars ($1,250) from the hiring range to establish the 
prospective candidate’s base salary. 
  
 Bachelors Degree Starting Salary 
 2015-2016 2016-2017 2017-2018 
Minimum Salary $40,800 $41,250 
 
$41,700 
 
 
 No new teacher will be paid below the Minimum Salary Level for teachers. School 
Counselors and Psychologists will follow the schedule above, and also receive $1,250 for 
the related Masters Degree (to be recognized as 30 graduate credit hours) and the 
applicable rate for salary credit for college (see Article III, Section E below) for any 
graduate credit hour earned beyond the first 30 graduate credit hours.  These monies will 
become part of their base salary. 
 
C. Psychologists and School Counselors 
 All terms and conditions of employment for newly hired (hired on or after July 1, 1998) 
psychologists and school counselors shall remain the same as currently employed 
psychologists and school counselors except that psychologists and school counselors hired 
on or after July 1, 1998, will be paid a per-diem rate for the day(s) actually worked beyond 
the teacher work year.  Newly employed psychologists and school counselors will come 
under the Insurance Provisions of Article IV. 
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D. Stipends/ Rates of Pay 
 1. For the 2015-2016 school year, stipends/rates for the extra-curricular, co-curricular, 
coaching and supervisory (e.g. department chairs, team leaders/grade level chairpersons) 
positions will be paid at the same rate as the 2014-2015 school year as listed in Appendix 
A.  Specifically, the total dollar for differential pay for supervisory personnel will remain 
the same, regardless of any change in supervised members.  However, if there is an 
experience/longevity increase scheduled for a specific position, this will be recognized and 
paid. 
 
 2. The District and Association will establish a Contract Resolution Committee (CRC) 
during the 2015-2016 school year, with equal representation from the District and the 
Association.  The purpose of the CRC will be to collect and review data related to all extra-
curricular activities and all athletic positions.  The CRC will make recommendations by 
January 1, 2016, to the District and Association negotiators for implementation beginning 
in the 2016 – 2017 school year.  
 
E. Salary Credit for College and In-Service Coursework 
 Unless otherwise stated, the District offers salary credit for college or in-service courses 
taken by teachers outside the regular working hours.   Payments for such coursework will 
not become part of the base salary.  Payments for new credit will be paid in the first pay 
period of each October.  Prior approval from the Office of Instruction must be obtained for 
all applicable college or in-service coursework.  See Article III, Section A, Paragraph 3(d) 
for exceptions to this provision.  Payment for new credit will be paid at the applicable rate 
as follows:  
 
 Rate: $45 per credit (one credit = 15 class hours) for college courses taken beyond the 
coursework required for a master’s degree; or for each increment of 15 class hours of in-
service coursework. 
   
F. Curriculum Writing 
 1. Unit members desiring curriculum work outside of the work day shall obtain a form 
for their proposal from the Superintendent’s office.   
 
 2. All approved curriculum work shall be compensated at the rate of $40.00 per hour for 
hours worked up to a maximum of $240.00 per day.  
 
G. Mileage   
 Unit members shall be reimbursed for the expense of personal automobile operation during 
school related travel when a district vehicle is not available for such use.  Reimbursement 
will be consistent with the Board approved mileage rate.   
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ARTICLE IV 
Insurance 
 
A. Health and Dental 
 The District participates in the Finger Lakes Area School Health Plan (FLASHP) formerly 
known as the Non - Monroe County Municipal School District program for health 
insurance.   
 
1. All unit members are eligible for any health insurance plan offered by the district and a 
single or family Smile Saver 1 (100/50) Dental Plan.  Effective July 1, 2016 the Smile 
Saver Plan will be replaced by Dental Blue Options. 
 
2. All unit members appointed prior to July 1, 2015 will receive a premium contribution 
as outlined in paragraph 5 from the District for the appropriate coverage of the Blue 
Point 2 $20 co-pay with $10/$25/$40 prescription health insurance policy (base policy). 
 
3. All unit members appointed on or after July 1, 2015 will receive a premium 
contribution as outlined in paragraph 5 from the District for the appropriate coverage of 
the Healthy Blue 25/40 co-pays with $5/$25/$50 prescription health insurance policy 
(base policy).  
 
4. The unit member will bear the cost of the unpaid portion of the base policy premium 
plus any difference between the base policy and other higher priced policies offered by 
the District. Unit member contribution will be deducted from wages as a pre-tax 
deduction. 
 
5. The District will assume the cost of the base policy as follows: The District will pay 
80% of the health and dental cost contribution for unit members during the first year of 
employment; 85% of the health and dental cost contribution during the second year of 
employment; and 85% of the health and 90% of dental cost contribution during the 
third year of employment and continually thereafter.  If the District employs both 
husband and wife, the obligation of the District shall be limited to one family plan, or, 
at the unit members’ option, one individual plan each.   
 
B. Medical Reimbursement Plan 
1. The District will establish a medical reimbursement plan in accordance with section 
105 of the Internal Revenue code, for all members of the bargaining unit as of June 
30, 2006. Effective July 1, 2013, the district will contribute $450 per active unit 
member hired on or before June 30, 2006 and will be active on September 1, 2013. 
Effective July 1, 2014, the district will contribute $200 per active unit member hired 
on or before June 30, 2006 and will be active on September 1, 2014. 
 
2. It is agreed and understood that the District may change to another carrier or carriers 
or provide an alternative mechanism for health/dental care cost protection for 
bargaining unit members, provided that any alternative plan or program provides 
benefits equal to or better than those provided by the current plans.  Conversion to a 
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different plan or program may take place at any time after the Association has had a 
complete statement of benefits and coverage provided by the plan or program 
proposed to be substituted for the current plans for a period of 30 days. 
 
 
ARTICLE V 
Fringe Benefits 
 
A. Tax Sheltered Annuities 
 The Board of Education of Wayne Central School District agrees to purchase annuities for 
employees in accordance with the provisions of Section 403(b) of the Internal Revenue 
Code of 1954, as amended. 
 
 The Superintendent of the School District is authorized to approve, on behalf of the Board 
of Education, applications from unit members for agreements with the District for 
reductions in contract salary, the amount of such reduction to be remitted to the company 
specified by the unit member in the agreement for the purpose of purchasing a non-
forfeitable annuity contract or annuity account qualifying for purposes of Section 403(b).  
The District will only be required to deal with a maximum of twelve (12) different annuity 
companies.  A minimum enrollment of five (5) unit members shall be required before 
opening a fund for a particular annuity company. 
 
B. Direct Deposit 
 Unit members may opt to have their pay deposited directly into their bank and/or credit 
union account(s) via electronic transfer.  The District reserves the right to decline a request 
for direct deposit if the district’s lead bank is unable to transfer funds to the named 
institution.    
 
C. Individual Retirement Accounts   
Payroll deductions will be made for unit member contributions for individual retirement 
accounts, after proper written authorization by the unit member. 
 
 
ARTICLE VI 
Retirement Provisions 
 
Should the Board of Education adopt a State retirement incentive, any unit member who has 
submitted his/her notice of intent to retire in accordance with following provisions, may opt for 
the local or State incentive.  It is understood that unit members may not receive both the local 
and State incentive. 
 
A. Retirement Incentive 
 The District will provide the following retirement incentive plan for ten-month professional 
unit members: 
 
1.   Eligibility - all of the following criteria must be met; the applicant must: 
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a.  Be a full time Wayne Central School District ten month professional employee 
with fifteen (15) years continuous service in the District; within a window of 
eligibility that begins at 55 years of age and ends within the first year of 
eligibility to retire from the NYS Teacher Retirement System without reduced 
pension benefits; and deliver a firm letter of resignation, specifying the 
effective retirement date at least 150 days before the effective date. 
 
b.  The term “eligibility to retire from the NYS Teacher Retirement System without 
reduced pension benefits” refers to Tier 2, 3 or 4 members who are 55 years of 
age or older and credited with 30 years of service may retire before age 62 
without any reductions in benefit level due to early retirement.  
 
2.  Benefits 
The retirement incentive will be calculated as $1,000 per year of service up to a 
maximum of $25,000.  The retirement incentive will be paid as an employer 
sponsored, non-elective contribution to any eligible §403(b) account selected by the 
employee.  The payment will be made within 30 days of retirement unless such 
payment causes the combined total annual contribution to exceed the annual IRS limit 
applicable at the time of disbursement.  The association member may request to defer 
the excess contribution to the following calendar year for disbursement as an 
employer sponsored, non-elective contribution to any eligible §403(b) plan. 
  
B. Health and Dental Insurance 
 For unit members who have completed fifteen (15) years of continuous service in the 
Wayne Central School District, are between the ages of 55-65, and are eligible for 
retirement with the New York State Teachers’ Retirement System, the District will pay one 
hundred percent (100%) of the single health care and dental care insurance premium to a 
maximum not to exceed 100% premium of a single base plan that current members receive, 
Blue Point 2 $20 co-pay with $10/$25/$40 prescription. 
 
C. Health Insurance Opt Out Provision  
Unit members who have completed fifteen (15) years of continuous service in the Wayne 
Central School District, and are between the ages of 55-65, may opt to receive a payment 
of $75.00 for each unused sick day (no cap) in lieu of receiving health insurance as defined 
in Section B above.  The payment will be paid as an employer sponsored, non-elective 
contribution to any eligible §403(b) account selected by the unit member.  The payment 
will be made within 30 days of retirement. 
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ARTICLE VII 
Absences 
 
A.  The District and the Association are committed to promoting the quality engagement of all 
Unit Members in the work of the District. Attendance is fundamental to this effort. If an 
attendance pattern appears problematic, a Unit Member may be required to meet with 
his/her immediate supervisor and/or the Superintendent. The purpose of this meeting is to 
identify significant factors present and to establish a plan to support improved attendance. 
 
B. Paid Absences 
1. Personal Leave:  Each unit member shall be credited (2) paid personal leave days 
during each school year. These days will accumulate as sick leave, if unused.  
Requests for said leave shall be made to the appropriate building principal as far in 
advance of the desired leave day as may be practicable and shall be made on a form 
provided by the district.  
 
It is intended that no more than 5%, or the major fraction thereof, of the number of 
unit members in each building will be absent from that building by reason of personal 
leave day on any school day except for extenuating circumstances.  Any application 
for personal leave day which is made for a day immediately preceding or following 
any three day weekend, holiday, or school vacation period must include a statement 
of specific reason.  Such applications will be approved at the Superintendent’s 
discretion. 
 
2.  Sick Days 
a.   Annual Accumulation - Each unit member shall be credited with fifteen (15) sick days on 
the first day of the school year.  Any unused sick days may be accumulated.  
 
b. Family Illness - Accumulated sick leave days may be used in case of illness in the 
immediate family. For purposes of this provision the term “immediate family” is defined 
as including the unit member’s parents, grandparents, spouse, domestic partner*, 
children, grandchildren, siblings, or the (spouse’s or domestic partner’s) siblings, the 
parents or grandparents of the spouse or domestic partner, or any relative residing in the 
unit member’s household or for whose care the unit member is legally responsible. 
Accumulated sick leave may be used for this purpose for the lesser of up to 30 such days 
per year or one half of the unit member’s accumulated sick leave.  Additional days for 
unusual circumstances may be approved by the Superintendent.  
 
* Please refer to the 2015 Memorandum of Agreement regarding domestic partners, 
attached to this Agreement. 
 
c. Screening for Breast Cancer and Prostate Cancer 
1. Unit members shall receive paid leave for breast and prostate cancer 
screening of up to four hours each on an annual basis (July 1 through June 30). 
There will be no deduction from sick, family, or personal time required for this 
purpose. 
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2. Any time for either screening that occurs outside the unit member’s work 
day is not eligible for compensation. 
 
3. In order to access the benefit, the unit member is required to provide 
supporting documentation for the absence.  This documentation may take 
the form of an appointment notice, a physician's note, or a note from the 
testing facility.  If the required documentation is not submitted to the Human 
Resources office within ten (10) days of the absence, this time will be 
charged back as sick time. 
 
 
3. Sick Leave Bank   
Effective July 1, 2006, each unit member will be permitted to contribute 1.5 days 
each to a sick leave bank, not to exceed 390 days.  Part-time unit members will 
contribute the prorated equivalent 1.5 sick days, based on percentage of FTE, rounded 
to the nearest 1/2 day with a minimum of 1/2 sick day.  Unit members’ participation 
in the sick leave bank will be automatic unless they indicate on a form, provided by 
the District, stating that they do not wish to participate.  Said form will be filed with 
the Human Resources office by the end of the first payroll period in October. 
 
The Superintendent, at his/her discretion, may grant permission to allow a unit 
member to use sick leave bank for follow-up medical appointments related to an 
illness of a prolonged nature for which sick leave bank was used.  The Superintendent 
may also grant permission at his/her sole discretion, to allow a unit member to use 
sick leave bank for an illness of a prolonged nature of an immediate family member.  
 
a. Participating unit members may be permitted to use the sick leave bank under 
the following conditions: 
 
1. The unit member must have contributed to the bank for the current year. 
 
2. The consecutive days of sick leave bank used shall not exceed 90 working 
days; days are to be deducted from the accumulated balance on a daily basis, 
based on the number of participants each day. 
 
3. The unit member must have exhausted his/her own accumulated sick days. 
 
4. The unit member must have an illness of a prolonged nature as outlined in 
(d) below. 
 
5. Sick leave bank payments will begin only after ten (10) consecutive working 
days absence have occurred. 
 
6. There are sufficient days in the bank to be paid out. 
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b. A second or subsequent use of the sick leave bank by a unit member can only be 
permitted after the unit member has returned to work and the conditions set out 
above have been met. 
 
c. The sick leave bank shall not continue from year to year.  Unused sick leave days 
in the bank at the end of the school year will be canceled and non-cumulative.  
School year is defined as September 1 through June 30, a maximum of 186 work 
days. 
 
d. The Superintendent is hereby specifically authorized by all participating unit 
members to request and receive medical verification of illness from the attending 
physician or other physician of his/her choice. 
 
e. The Superintendent shall administer the sick leave bank. 
 
4. Bereavement Days 
 Each unit member shall be granted leave for the death of immediate family members, 
for up to three (3) days per occurrence.  Such leave is non-transferable and non-
accumulative.  For purposes of this provision the term “immediate family” is defined 
as including the unit member’s parents, grandparents, spouse, domestic partner*, 
children, grandchildren, siblings, or the (spouse’s or domestic partner’s) siblings, the 
parents or grandparents of the spouse or domestic partner, or any relative residing in 
the unit member’s household or for whose care the unit member is legally 
responsible.  Each unit member shall be granted leave for the death of an aunt, uncle, 
niece or nephew for up to one (1) day per occurrence.  In extenuating circumstances, 
the Superintendent, at his/her sole discretion, may grant additional paid bereavement 
days.   
 
* Please refer to the 2015 Memorandum of Agreement regarding domestic partners, 
attached to this Agreement. 
 
5. Extenuating Circumstances 
 In extenuating circumstances, the Superintendent may grant additional sick, personal 
and/or bereavement days upon receipt of written requests outlining the nature of the 
need. 
 
6. Child Bearing-Child Rearing Leave 
a. The Superintendent shall be notified by the unit member, as soon as practicable, 
of impending periods of physical disability such as scheduled surgery, 
pregnancy, or other predictable disability.  The Superintendent shall be 
furnished, in writing, best estimates of the onset and termination of the 
anticipated period of disability, such estimates to be made by unit member and 
the unit member’s physician.  The physician’s certificate of onset or actual 
physical disability and termination of same shall be required for payment of sick 
leave benefits. 
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 In the case of pregnancy, the unit member will have available three options.  
The unit member shall choose one of the options and shall do so before the 
commencement of any leave.  The three options are: 
 
1. An unpaid leave of absence for a maximum of two years.  (See Article VII, 
Section B. 1. items 1 through 10). 
 
2. A disability leave of absence during which accumulated sick leave may be 
used for the period of pregnancy-related disability as certified by the 
teacher’s physician. 
 
3. A disability leave followed by an unpaid child care leave. 
 
b. In requesting the leave, the teacher shall include: 
 
1.  The option selected. 
2.  The date the unit member expects to commence leave. 
3.  The approximate date of return to teaching duty. 
 
 An unpaid child care leave must end, and the unit member must schedule 
his/her return to work, to coincide with one of the following dates: (1) the last 
day of the FMLA leave allowance; (2) the beginning of a marking period; (3) 
the beginning of a semester; (4) the day immediately following the Christmas 
recess, winter recess or spring recess. Any return from child care leave must 
occur at one of these events, whether consistent with the original schedule or on 
a shortened schedule per Article VII, Section A. 6. (c).   
 
c. Should it be necessary for the unit member to request termination of a leave 
because of unforeseen circumstances, the unit member must make such request 
in writing to the Superintendent at least fifty (50) work days prior to the 
requested date of return.  If approved, the unit member will then return to the 
position held prior to the leave or an equivalent position, within the guidelines 
of the District seniority policy. 
 
7. Adoption Leave 
 It is agreed that adoptive parents shall be provided all provisions of the FMLA for 
child rearing (unpaid) leave purposes provided that written notice of the requested 
adoption leave shall be given to the Superintendent at the time of the application for 
adoption.  Up to two (2) days released time without loss of pay for necessary 
application and court procedures will be permitted for adoptive parent(s).  Under 
certain circumstances, up to an additional 5 days may be granted by the 
Superintendent upon request. 
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C. Unpaid Absences 
1. Unpaid leaves of absence may be authorized by the Board of Education upon the 
recommendation of the Superintendent for a period not to exceed two (2) years for the 
following reasons: 
 1.  Study           2.  Administrative Internship 
 3.  Foreign Exchange Teaching       4.  Peace Corps 
 5.  Department of Defense Schools  6.  Research 
 7.  Travel Study           8.  Health 
 9.  Teacher’s Organization Work            10.  Child Care, Including  
Maternity/Paternity Adoption 
 
2. Requests for unpaid leaves of absence should be made in writing to the 
Superintendent of Schools.  The request will identify the commencement date, its 
purpose, and return date.   The District reserves the right to establish the time of 
return pursuant to the provisions of Article VI, Section A, paragraph 6 (b). 
 
3. All benefits to which a unit member was entitled at the time of the leave of absence 
commenced, including unused accumulated sick leave, will be restored in full upon 
the unit member’s return to duty. 
 
4. A unit member applying for an extension of current leave status must request said 
extension in writing fifty (50) days prior to the termination of the current leave.  
 
D. Sabbatical (Professional) Leaves 
1.   Intent 
 The intent of the paid professional leave program is to permit regularly certified, full 
time professional unit members to further their professional growth on a long-term 
basis and to qualify themselves for better professional service to the district. 
 
 Purposes for which professional leaves may be granted: 
 
 The specific reason for a request for leave will vary from person to person.  However, 
it is expected that most requests will fall in the following areas: 
 
    STUDY 
    RESEARCH 
    TEACHING (university, foreign school, experimental situation, etc.) 
    TRAVEL 
 
2. Length of Professional Leave 
 Consideration will be given for half-year and full-year leaves.  If a one-year leave is 
not sufficient, application may be made for additional leave without pay. 
 
3. Eligibility and Qualifications 
Full-time professional unit members of the District who meet the requirements listed 
are eligible to apply. 
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a. Length of Service 
Completed seven years of continuous service prior to the commencing of the 
leave. 
 
b. Replacement for unit member 
The granting of the professional leave is contingent on the availability of a 
suitable replacement. 
 
c. Number of leaves per year 
One percent of the total number of the professional staff regularly employed in a 
given year may be granted professional leave. 
 
d. Withdrawal of application 
Application for leave may be withdrawn, without penalty, if the withdrawal 
comes prior to the employment of his/her replacement or when other 
arrangements can be made for the school year. 
 
e. Yielding of opportunity 
If a qualified person does not elect to take the professional leave on the year that 
he/she becomes eligible, he/she does not yield his/her opportunity to take it at a 
later date, but rather stays on the eligible list until it is taken. 
 
f. Fellowships 
The granting of a paid professional leave generally will not jeopardize the 
applicant’s eligibility for receiving fellowships or other leaves of absence at later 
dates. 
 
4. Stipend and Benefits 
a. An applicant with more than 7 years, but less than 13 years of continuous service 
to the system may be granted up to ½ of his/her normal teaching salary for which 
he/she is eligible during the year he/she takes his/her leave, exclusive of extra 
duties. 
 
 An applicant with more than 12 years of continuous service to the District may be 
granted up to his/her full teaching salary for which he/she is eligible during the 
year he/she takes his/her leave, exclusive of extra duties. 
 
 Any applicant who has been granted a half-year leave may be granted up to 
his/her full teaching salary for that half year, exclusive of extra duties. 
 
b. The salary received by a unit member on his/her professional leave will not 
include any extra-pay such as department head, AV director, coaching, etc. 
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c. The full-year professional leave may be considered a year of service for a regular 
step on the salary schedule.  The Superintendent shall decide if a step is to be 
granted or not. 
 
d. Credit for hours accrued on a professional leave will be granted for purposes of 
the pay scale provided these courses have been approved by the Superintendent. 
 
e. A unit member on leave shall be eligible for basic salary increases which become 
effective while he/she is on leave. 
 
f. A unit member awarded a professional leave will be appointed to at least a 
comparable position on his/her return, i.e. elementary teacher, secondary teacher, 
department head, etc. 
 
g. While on leave, provisions will be made for fringe benefits as follows: 
First Year  -The District pays Excellus Blue Cross/Blue Shield: 
- retirement credit as granted by NYS Retirement System        
- half salary - 20 payments 
 
Second Year - Teacher pays Excellus Blue Cross/Blue Shield 
  -no credit on salary schedule 
  -no retirement credit 
   -no salary 
 
h. Recipients of a professional leave must report scholarships, grants in aid, teaching 
salaries, fellowship aide, research grants or other forms of related income.  The 
salary grant from the District may be contingent on these other forms of income. 
 
5.   Obligations: 
a. Recipients of a professional leave from the Wayne Central School District are 
obligated to return to the Wayne Central School District to serve for a period of 
time after completion of their leave program.  The amount of time the unit 
member is expected to serve will be related to the stipend received from the 
District.  For each 1/4 of his/her normal leave, the unit member will be required to 
serve a minimum of one year.  For example, a unit member on a regular $10,000 
salary goes on professional leave.  He/she receives a $2,500 grant from the 
graduate school and $7,500 from the District.  On return from the professional 
advancement leave, he/she would be expected to serve a minimum of three years 
because of his/her receipt of 3/4 of his/her original salary in leave stipend from 
the District. 
 
b. The recipient must agree, as a condition of accepting leave, that a voluntary 
resignation prior to the expiration of the obligated time period he/she is expected 
to serve, carries with it the obligation of repayment of the District that portion of 
the stipend equal to the proportion of the time remaining to be served. 
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c. In the event of death or dismissal or disability, the recipient of a leave of absence 
or his/her estate would not be expected to reimburse the District. 
 
d. A detailed plan for a leave will be required prior to the granting of any paid 
professional leaves. 
 
e. Recipients must follow carefully their plan submitted in (d) above. 
 
f. Professional leave recipients must make a comprehensive final report to the Board 
of Education, the Superintendent and to other groups within the school setting as 
directed by the Superintendent. 
 
g. Interim reports, while not necessary, are desirable and would be welcomed. 
 
h. If a professional leave is given for study, a minimum of 12 hours per semester 
will be required unless otherwise approved by the Superintendent. 
 
i. If a professional leave program is granted for travel, the major portion of a 
professional leave must be used in travel according to the proposed itinerary 
submitted with the application to his/her building principal. 
 
j. On professional leaves granted for research, the major part of the recipient’s time 
must be spent in active research endeavors.  This would include active field 
research plus library research and writing of reports of the research such as a 
doctoral thesis. 
 
k. It is expected that on professional leave programs granted for teaching, the 
teaching would be of such a nature that benefits could be derived by the District 
on the return of the recipient. 
 
l. It is expected that some proposals for professional leave would include a 
combination of the above activities.  It is further expected that any justifiable 
combination would be approved. 
 
 
ARTICLE VIII 
Evaluation and Teacher Files 
 
A. Annual Professional Performance Review (APPR) 
 The parties agree that they will commence negotiations concerning the Annual Professional 
Performance Review (APPR) plan for the 2015-16 school year as soon as practicable 
after adoption of regulations of the Commissioner of Education required by the 2015-16 
budget bill. Any agreement resulting from such negotiations shall be subject to ratification 
by the Board of Education and the Association.  
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The parties hereby express their intent to conduct such negotiations in an expeditious 
manner so that an APPR plan can be submitted to the Commissioner of Education in time 
for approval of the plan by November 15, 2015. 
 
Any member of the negotiating unit not covered under the provisions of Education Law 
§3012-c, and as that law has been amended and changed the language will be evaluated in 
accordance with procedures adapted from the 2011-2013 Agreement by the Association 
and the Superintendent or designees. 
 
B. Teacher Files  
 The confidentiality of teacher personnel files will be maintained pursuant to Board of 
Education Policy.  Teachers will have the right, upon reasonable request and at reasonable 
times, of access to their own file, as well as the right of inserting into their own file 
reasonable amounts of written materials.  When something is put into the unit member’s 
personnel file regarding performance and/or competence, the unit member will receive a 
copy of it.  Unit members shall not have access to confidential pre-hiring and placement 
materials contained in their file. 
 
 
ARTICLE IX 
Seniority 
 
A. For the purpose of lay-off and recall, seniority shall be defined as follows: 
 
1. Seniority shall be the length of continuous service within the unit member’s tenure 
area. 
 
2. Seniority begins to run from date of initial hire (determined by the date of Board 
action; and within a given set of Board minutes, by order of appointment). 
 
3. “Length of continuous service” means unbroken (continuous) active employment, 
including periods of vacation or holidays and including any paid leaves of absence, or 
required military service. 
 
B. The duration of approved non-paid leaves of absence shall not be accrued or added to the 
teacher’s seniority, but such leave shall not constitute a break in service. 
 
C. Persons hired as part-time or substitute teachers (long or short term) do not acquire 
seniority for such service except as set out hereinafter.   
 
D. Seniority credit for prior consecutive full time Board appointed replacement service will be 
granted as follows: 
 
1. When a teacher is given a probationary appointment by the Board of Education. 
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2. When full time consecutive service as a substitute teacher was performed 
immediately preceding their probationary appointment. 
 
3. Up to a maximum of two years of seniority and probationary period service credit 
will be granted on a one for one basis to those teachers who meet conditions Article 
IX, Section A and Article IX, Section B.  Credit will be for consecutive service 
immediately preceding the probationary appointment. 
 
E. Seniority List 
 The district shall maintain a seniority list accurately listing the accrued seniority of all unit 
members in all tenure areas.  The district shall post such list in each building by October 30 
of each school year and will provide the Association with any corrections, deletions, or 
additions as they occur.  Unless the Association has, by December 15 each year, filed with 
the Superintendent a written challenge to the accuracy or completeness of the list, 
specifying the error claimed, it shall be deemed to be accurate and binding upon both 
parties unless otherwise prescribed by law. 
 
F. The District hereby expresses as its policy relative to staff reduction that: 
 
1. It will determine appropriate staff reductions as a result of three conditions: 
a. A lack of student interest in a course 
b. Significant decrease in enrollment 
c. Economic factors which would adversely affect the tax rate 
 
2. It will strive to accomplish necessary reductions by attrition. 
 
G. In the event that lay-offs occur, a two-step process will be followed.  After identification of 
the positions to be reduced, the provisions of Section 2510 of the Education Law and the 
Commissioner’s Regulations will be followed in identifying the personnel to be laid off.  In 
step two, those individuals adversely affected will have the right to displace another unit 
member if the adversely affected individual has both certification (by July 1 of the school 
year in which the position has been eliminated, the individual who claims the right to 
displace another unit member in a different tenure area must prove that he/she either holds 
or is eligible to receive either permanent or provisional certification in said tenure area) in 
another tenure area and more District seniority than someone in said other tenure area, then 
he/she has the right to displace that person. 
 
ARTICLE X 
Grievance Procedure 
 
A. General Guidelines 
1. A grievance is a claim by a unit member that there has been a violation, 
misinterpretation, or inequitable application of any provision of this Agreement, or 
any other term or condition of employment. 
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2. At all stages beyond the informal submission to the immediate supervisor, the 
grievant shall be entitled to appear with a representative of his/her choice and be 
heard by the appropriate decision maker at that level. 
 
3. The Superintendent’s decision and all subsequent decisions in the process shall be 
written.  All submissions other than the informal submission to the immediate 
supervisor shall be in writing. 
 
4. A grievance filed at the end of a school year will be subject to the prescribed time 
table which may extend into the summer recess period unless otherwise mutually   
agreed upon by both parties. 
 
5.  The Association reserves the right to file a grievance on behalf of an individual or 
group of individuals with the expressed permission of that individual or group. 
 
B. The aggrieved employee will first take the matter up informally or verbally with his/her 
immediate supervisor.  The aggrieved employee may be accompanied by a representative 
of his/her choice.  Such informal contact must be made within fifteen (15) school days of 
the event or occurrence giving rise to the claimed grievance. 
 
C. If the grievance is not resolved informally within five (5) school days, it is to be reduced to 
writing and resubmitted to the immediate supervisor. 
 
D. If the grievance is not resolved informally within five (5) school days, it shall be submitted 
in writing within the next five (5) school days to, and heard by, the Superintendent within 
the five (5) school days thereafter.  Information as to the nature of the grievance and its 
resolution shall be available to the association. 
 
E. If the grievance is not resolved by the Superintendent within fifteen (15) school days 
thereafter, it will be submitted to the Association’s Professional Rights and Responsibilities 
Committee for review and decision to demand advisory arbitration.  If the demand for 
arbitration is not served within fifteen (15) school days after the receipt of the 
Superintendent’s decision, the right to pursue arbitration is waived. 
 
F. The arbitrator may be selected by mutual agreement of the parties.  Failing mutual 
agreement, request shall be made to the American Arbitration Association for the selection 
of an arbitrator and hearing in accordance with its rules and procedures.  The decision of 
the arbitrator shall be advisory and not binding. 
 
G. The costs and fees of the arbitrator and meeting room, if any, will be borne equally by the 
parties. 
 
H. If the grievance resolution is not satisfactory to both parties, it shall be submitted by the 
grievant to the Board of Education within the next five (5) school day period for resolution 
at its next regular meeting. 
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I. If the Board of Education overturns a decision resulting from advisory arbitration, either 
party may submit a request with both parties bound to re-open contractual negotiations for 
the purpose of discussing possible changes to the advisory arbitration provision.  
 
 
ARTICLE XI 
Miscellaneous 
 
A. Personal Injury Benefits 
 All unit members are covered by Workers’ Compensation Insurance which protects them in 
case of accidents while on duty.  In the event of such an accident, the unit member must 
immediately notify the principal. 
 
B. Probationary Period 
Probationary unit members who commence work on July 1, 2001 or thereafter, will be 
required to attend three days of staff development for each of their probationary years of 
service to be held each summer and attended in consecutive years, and attend three one 
hour staff training sessions during the academic school year for each of their probationary 
years of service.      
  
Unit members who are hired in a part-time, long-term substitute and/or job share teaching 
capacity, but whose status is not probationary, shall attend the aforementioned summer 
training days for three consecutive years unless a fourth is stipulated and agreed to by the 
supervisor and unit member. 
  
There is no extra compensation for the foregoing training.   
 
C.     Work Year 
The work year is a maximum of 187 work days between August 31 and June 30. The     
Friday preceding the Labor Day weekend will not be scheduled as a workday.  One half of 
a day will be allocated for teacher directed classroom preparation on a day prior to the start 
of school with students. At the discretion of the Superintendent, the work year may be 
reduced.  
 
The school calendar will be adopted by the Board of Education with input and suggestions 
from the Joint Leadership Committee (JLC). August 31 is included as a possible work day 
in order to provide flexibility in developing the calendar. The JLC, after reviewing the 
official BOCES calendar and other organizational calendars, shall discuss, recommend, and 
submit a suggested school calendar to the Superintendent within 30 days of the adoption of 
the BOCES calendar each year. Upon the recommendation of the Superintendent, the 
Board of Education shall adopt the school calendar with 45 days, but no later than May 15. 
 
 The Superintendent shall schedule an additional full day without students for the 
elementary teachers at the conclusion of the academic school year.  Such time is provided 
to assist the teacher in performing “end of the year” work duties.  This time will be 
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provided so long as the District has met its statutory student attendance obligations.  The 
actual scheduling of this additional time shall be determined by the Superintendent. 
 
D. Parent-Teacher Conferences    
1. The District and Association encourage all unit members to establish a close working 
relationship with parents or guardians. We recognize that we have a committed and 
highly professional staff that understands it is each unit members’ responsibility to 
maintain open communication and to meet with any parent or guardian who desires a 
conference. 
 
2. Conferences shall be offered to all parents/guardians of students in kindergarten 
through fifth grades. Four half days will be designated on the school calendar (two half 
days in the fall and two half days in the spring). 
 
3. Two half days for conferences (one in fall and in one spring) will be designated for 
parent or guardians of students in sixth through twelfth grade. Conferences will also 
occur on an as needed basis or per parent/guardian request.  
 
4. When possible conferences will occur during scheduled conference days; however 
conferences may need to occur outside the designated conference days. 
 
 
E. Work Day 
1.  The work day for unit members shall consist of seven (7) hours exclusive of one-
half hour duty-free lunch time for each regular school day. 
 
2. Each teacher will receive at least a minimum of one individual planning period 
per day free of administrative assignments. 
 
3. The planning period for grades K-5 will be equivalent to one grade 1-5 specials 
period.  
 
4. The planning period for grades 6-12 will be equivalent to one instructional period. 
At the middle school this will include team meetings.  
 
5. This time will occur within the student instructional day. On days where there are 
extenuating circumstances (e.g, field trips, state testing, assemblies, 504/CSE meeting, 
etc.), the regularly scheduled period may be missed.  
 
 
F. Teaching Assignments 
1. Changes:  Unit members will be consulted and written notification given prior to June 
15th of each year of any foreseeable changes in their teaching assignments for the 
following school year.  Unit members will be notified as soon as practicable of changes 
in teaching assignments after June 15th. 
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2. Transfers:  Unit member transfers from one building to another or from one program to 
another within a building shall be consistent with New York State Education Law and 
will not be made arbitrarily or capriciously.   
 
a. Voluntary Transfer 
Voluntary transfer requests shall be considered only for the start of a school year. 
A list of known teacher vacancies for the start of the following school year shall be 
posted in each school building and sent electronically to all unit members by April 
20 each year. Additional vacancies shall be posted as they occur until July 31. 
 
 Teachers who desire a change in grade, subject or building assignment shall 
provide a written request to the Office of Human Resources for the desired change 
within five school days from the date of the posting. Teachers who want to be 
considered for posted positions that may remain open after July 31 shall notify the 
Office of Human Resources on the designated forms prior to July 31. Positions 
open after August 5 shall be filled from the aforementioned written transfer 
requests when it is judged by the Superintendent or his/her designee, to be in the 
best interest of the District to do so. 
 
 Although there is no guarantee of a position, a good faith effort shall be made to 
accommodate requests for voluntary transfer, preference shall be given to current 
unit members over outside applicants. All other qualifications being equal, and as 
long as a transfer does not conflict with the instructional requirements, the tenured 
unit member with the greatest District seniority in their tenure area shall be 
transferred. 
 
 For non-tenured teachers, the District reserves the right to make the final 
determination regarding the transfer after the review of the evaluation file. 
 
 Denial of a voluntary transfer request shall be preceded by notice and a conference 
with the Association President and followed by a conference with the unit member, 
if requested, within five (5) school days. 
 
b. Involuntary Transfer 
Involuntary transfers may be made at the discretion of the Superintendent after he/she 
considers the following transfer criteria: Commissioner Regulations, district 
instructional requirements, grade level and/or subject experience, number of previous 
transfers, and seniority in the tenure area. If the qualifications of the possible unit 
members who could be transferred are equal, the unit member with the least seniority 
in the tenure area shall be transferred. 
 
In the event it becomes necessary to make an involuntary transfer, a good faith effort 
shall be made to notify the unit member to be transferred prior to the closing of the 
school year but no fewer than thirty (30) calendar days prior to the effective date of 
transfer. 
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A unit member who is being involuntarily transferred shall be provided the reasons for 
the transfer by the building principal or designee. The unit member will then have the 
opportunity to discuss the transfer with the Superintendent, if requested within 
fourteen (14) calendar days of the transfer notice.  The unit member may bring union 
representation to the meeting. 
 
3. Vacancies:  A vacancy is a teaching or an extra-duty position to be filled by official 
action of the Board of Education.  Vacancy notices shall include a description of that 
position, including qualifications, responsibilities, location, etc., and shall be posted; a 
written notice shall be sent to the Association President.  All vacancies shall be posted 
the day following official action of the Board of Education, declaring the vacancy.  In 
no event shall any vacancy for a full-time permanent position be filled, except on a 
temporary basis, prior to posting for five (5) school days.  All unit members shall be 
given first consideration in filling these positions.  In making the decision, the 
qualifications and interests of the applicant shall be considered. 
 
4. Substitute Duties:  Regular teachers will not be expected to assume substitute duties 
except in emergency situations, as determined by the building principal. 
 
5.  Master Schedule Change:   District representatives shall advise the affected building 
planning team and department chairpersons when the District is considering major 
changes in the building’s master schedule.  District representatives shall fairly consider 
any suggestions or recommendations from the foregoing before it makes a final 
decision on major scheduling changes. 
 
 The District shall continue and maintain the 2012-2013 respective building level master 
schedules (i.e. planning time and instructional time) until June 30, 2016 at which time 
this provision shall be of no force and effect whatsoever and this paragraph shall be 
removed from the agreement. The District and the Association agree that the master 
schedule is not defined as individual teacher schedules. Individual teacher schedules 
may change.  Such changes shall be discussed between the Association and District 
prior to implementation. 
 
G. Non-Renewal of Non-Tenured Teachers 
 In those cases when the District intends not to offer employment for the next school year to 
a non-tenured teacher, every effort will be made to give written notice of such intent on or 
before April 1 and notice shall be given no later than May 20.  Upon receipt of a written 
notice, the teacher shall have the right to request and receive an informal interview with the 
building principal within ten (10) days from the date of the letter.  If requested by the 
teacher, a member of the Representative Council may also be present. 
 
 Within five (5) school days after the date of the conference with the building principal, the 
teacher may meet with the Superintendent and/or his/her designated representative.  A 
member of the Representative Council may also be present if requested by the teacher.  If a 
request is made by the teacher, the Superintendent shall grant the request to meet. 
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 The purpose of these interviews shall be to advise the teacher of the reasons for his/her 
non-appointment.  The rights granted by this clause in no way reduce or infringe upon the 
District’s prerogative to appoint or dismiss non-tenured teachers. 
 
H. Job Share 
 Two unit members who are interested in sharing a position (1.0 FTE) may submit a written 
proposal to the Building Principal(s) and Administrators to whom they are assigned before 
April 1. 
 
1.   All approved job share requests will have an effective starting date and last for the 
duration of that same school year.  The request must state: 
 
a.  The title of the position. 
 
b.  The names of the unit members and the specific certification titles  
        held by the unit members. 
 
c.  The reason for requesting the sharing of a position. 
 
d.  A statement within the proposal identifying the most senior of the two unit 
members as being the designated holder of the position to be shared; at the end 
of the year, the holder of the position returns to full-time employment in the 
position shared by the two unit members. 
 
e.  The proposal should also include a statement about how the health insurance 
provision will be handled as per Article XI, Section H, 3(d) and 3(e) below.   
 
2.  Each unit member sharing a position: 
 
a. Must hold required certification for the position. 
 
b.  Will be responsible for all professional duties normally associated  
 with the position including, but not limited to, professional development days, 
attendance at all faculty meetings, grade level or department meetings, parent 
conferences, preparation of IEP's where appropriate. 
 
c. Will not be accruing time toward seniority. 
 
d. Will not be in a probationary period leading to tenure because of the part-time 
nature of the position.  
  
e. If in a probationary period, immediately preceding their job share assignment, 
credit toward tenure is frozen until they resume full-time status. 
 
3.  Unit members sharing a single position will be entitled to the following: 
a.  A pro-rated amount of their normal salary. 
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b.  A pro-rated allowance for their personal days, sick days, bereavement days. 
 
c.  A pro-rated allowance for tuition reimbursement so long as neither teacher has 
received a master’s stipend. 
 
d.  A pro-rated allowance of the employer’s contribution toward the cost of the 
health care insurance premiums based upon the individual’s years of service. 
 
e.  If only one of the employees desires health insurance he/she would be entitled 
to the full contractual benefit based on their individual years of service. 
 
Those unit members participating in the job sharing program will be supervised and 
evaluated as outlined in the Collective Bargaining Agreement. 
 
The first level of approval for all job sharing proposals will be the Building Principal or 
Principals to whom the two unit members are assigned.  
 
If the Building Principal or Principals approve the proposal for job sharing, the proposal is 
then submitted to the Director of Human Resources and the Superintendent of Schools for 
further review.  If the Superintendent approves the proposal, the job sharing will take effect 
per proposed start date.  If the Superintendent of Schools denies the proposal, the decision 
is final and not subject to any appeal.  The Superintendent of Schools will notify the 
Association President of all approved job sharing proposals.   
 
Each job sharing agreement is approved for one year.  Unit members wishing to continue 
the job sharing agreement must re-apply by submitting a new proposal, following the same 
timelines and providing the same information outlined above. 
 
I. Non-Resident Schooling Provision 
The children of unit members living outside the School District may attend the Wayne 
Central School District at no tuition charge.  When applicable children of elementary 
teachers may attend the building in which they work.  Transportation will be provided by 
the unit member. 
 
J. Employee Daycare Center 
 For school years in which there is excess school district space available, the District may 
provide such space for the operation of a daycare center, said daycare center being 
available for the children of all Wayne Central Employees.  The establishment of any 
program would be subject to Wayne Central School Board approval. 
 
K.  Joint Leadership Committee 
 A Joint Leadership Committee of the Association and the District will exist for the purpose 
of proactively providing input into upcoming topics as determined by the committee.  
Meetings can be called at the request of the Association and/or the District, but no less than 
3 times per year.   
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ARTICLE XII 
Negotiations 
 
A. Teams and Opening of Negotiations 
 The Superintendent or his/her designated representatives will meet with representatives 
designated by the Association for the purpose of discussion and reaching mutually 
satisfactory agreements. 
 
 Upon a request of either the President of the Association or the Superintendent to the other 
party for a meeting to open negotiations, a mutually acceptable meeting date shall be set for 
not more than ten (10) days following the next regularly scheduled Board meeting 
following such request.  In any given school year, such request shall be made between 
October 15th and December 15th. 
 
 
ARTICLE XIII 
Mutuality of Obligation 
 
It is understood and agreed that the Superintendent and the Association will make every good 
faith effort to carry on the spirit as well as the letter of this Agreement, subject to law.  Both 
parties further agree to take no action that will demean the process or be contrary to the Laws of 
the State of New York pertaining to strikes or work stoppage by public employees for the 
duration of this agreement.  The parties further agree that negotiations will not be reopened at 
any time, whether contained herein or not, during the life of this Agreement without the mutual 
consent of both parties. 
 
 
ARTICLE XIV 
Duration 
 
 The provisions of the agreement pertaining to salary and other working conditions 
commencing with Article III have been negotiated between the parties hereto in accordance with 
the negotiating procedures set forth herein and shall become effective as of July 1, 2015 and 
shall remain in full force and effect until June 30, 2018. 
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ARTICLE XV 
Distribution of Agreement 
 
 Copies of this Agreement shall be printed at the equally shared expense of the district and 
association and a copy shall be distributed to each unit member. 
 
 Subsequently hired unit members shall receive a copy of the Agreement at time of hiring. 
 
 IN WITNESS WHEREOF, the parties hereto have set their hands and seals this ______ 
day of ________________, 2015.  
 
APPROVED: 
 
Wayne Central School District 
 
 
____________________________________________ __________________ 
John Carlevatti, Interim Superintendent of Schools  Date 
 
 
 
Wayne Teachers’ Association 
 
 
____________________________________________ __________________ 
Michele Farley, President of WTA                                 Date 
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        Attachment A: Stipends/Rates of Pay 
 
 
Level Location 
2015-2016 
 Stipend 
Drama Director A HS  $3,555  
Yearbook A HS  $3,555  
Senior Class Advisor A HS  $3,555  
Detention A HS  $3,555  
Detention A MS  $3,555  
Math Team A HS  $3,555  
Technology Student Association A HS  $3,555  
Technology Student Association A MS  $3,555  
 
 
Level Location 
2015-2016 
Stipend 
Producer B HS  $1,838  
Science Olympiad B MS  $1,838  
Technical Director B HS  $1,838  
 
 
 Level Location 
2015-2016 
Stipend 
Technology Student Association C HS/MS  $1,471  
Yearbook C MS  $1,471  
Junior Class Advisor C HS  $1,471  
Masterminds C HS  $1,471  
Instrumental Director C HS  $1,471  
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Attachment A: Stipends/Rates of Pay 
 
 
Level Location 
2015-2016 
Stipend 
Accompanist D HS  $1,103  
Vocal Director D HS  $1,103  
Sophomore Class Advisor D HS  $1,103  
Government (Student Council) D MS  $1,103  
Student Senate D HS  $1,103  
Debate Club D HS  $1,103  
Choreographer D HS  $1,103  
Honor Society D HS  $1,103  
Skateboard Club D MS  $1,103  
Ski Club D HS  $1,103  
Ski Club D MS  $1,103  
Freshmen Class Advisor D HS  $1,103  
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Attachment A: Stipends/Rates of Pay 
Level Location 
2015-2016 
Stipend 
Varsity Club E HS  $735  
Homework Helpers E FE  $735  
Art E HS  $735  
Ecology Club E OE  $735  
FBLA E HS  $735  
Newspaper E HS  $735  
Jazz Band E HS  $735  
Peer Mentor Club E HS  $735  
Spanish Club E HS  $735  
Select Chorus E HS  $735  
Newspaper E MS  $735  
KICKS Club E FE  $735  
Key Club E HS  $735  
Sound E HS  $735  
History Club E HS  $735  
Science Activity Group E OP  $735  
Media Club E HS  $735  
Media Club E MS  $735  
German Club E HS  $735  
Drama Club E HS  $735  
Book Club E HS  $735  
Natural Helpers E HS  $735  
Junior Honor Society E MS  $735  
Lego League E FE  $735  
Drama Club E MS  $735  
Science Olympiad E HS  $735  
Lego League E OE  $735  
Math Counts E MS  $735  
RIPT (formerly SADD) E MS  $735  
Show Choir E HS $735 
Homework Helpers E OE $735 
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Attachment A: Stipends/Rates of Pay 
 
Coaching Salary Schedule 
 
 
 
2015-2016 School Year 
Level 
Years of Experience 
 1-2  3-4  5-9  10-14  15-19  20+ 
A  $5,516   $5,848   $6,199   $6,570   $6,965   $7,383  
B  $4,414   $4,766   $5,148   $5,560   $6,004   $6,485  
C  $4,045   $4,370   $4,719   $5,096   $5,504   $5,944  
D  $3,555   $3,858   $4,185   $4,541   $4,928   $5,346  
E  $3,188   $3,458   $3,753   $4,071   $4,418   $4,793  
F  $2,819   $3,073   $3,350   $3,652   $3,981   $4,338  
G  $2,452   $2,697   $2,967   $3,264   $3,589   $3,948  
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Attachment A: Stipends/Rates of Pay 
 
Incentive 
Paid to coaches who have coached in the District according to the following: 
 
Years of Experience 2015-2016 
Your 10th to 14th year  $365  
Your 15th to 19th year  $551  
Your 20th to 24th year  $735  
Your 25th year +  $919  
 
 
Post Season Play 
 
2015-2016 
Varsity coaches will be paid for any post-
season tournament or sectional play with whole 
team. 
 $456  
For regional play for states.  $456  
Assistant Coaches or Junior Varsity Coaches 
where no Assistant Coach exists, Varsity 
Coaches with less than a whole team, and 
cheerleading advisors will get: 
 $184  
 
 
Scouting 
 
2015-2016 
Coaches below Varsity level paid per 
occurrence up to a maximum of per season, or 
as budgeted. 
$46 
(per occurrence) 
$459 
(maximum) 
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Attachment A: Stipends/Rates of Pay 
 
Coaching Salary Levels 
 
Level A 
Varsity Boys’ & Girls’ Basketball 
Varsity Wrestling 
Varsity Football (Head) 
Level B 
Varsity Softball 
Varsity Boys’ & Girls’ Soccer 
Varsity Baseball 
Varsity Boys’ & Girls’ Track 
(Winter/Spring) 
JV Boys’ & Girls’ Basketball 
Varsity Boys’ & Girls’ Lacrosse 
Level C 
Varsity Gymnastics 
Varsity Boys’ & Girls’ Alpine 
Skiing 
Varsity Boys’ & Girls’ Volleyball 
JV Wrestling 
JV Softball 
JV Football (Head) 
JV Boys’ Baseball 
JV Boys’ & Girls’ Lacrosse 
Level D 
Varsity Basketball Cheerleading 
JV Boys’ & Girls’ Soccer 
Freshman Boys’ & Girls’ Basketball 
Assistant Boys’ & Girls’ Varsity 
Basketball 
  
 
Level E 
Varsity Golf 
Varsity Cheerleading (Fall) 
Varsity Boys’ & Girls’ Cross-
County 
Varsity Assistant Football 
Varsity Assistant Boys’ & 
Girls’ Track (Winter/Spring) 
JV Cheerleading (Winter) 
JV Boys’ & Girls’ Volleyball 
JV Assistant Football 
Modified Football (Head) 
Level F 
Varsity Boys’ & Girls’ Tennis 
JV Golf 
JV Boys’ & Girls’ Tennis 
Modified Wrestling 
Modified Softball 
Modified Girls’ Basketball 
Modified Boys’ Basketball 
Modified Boys’ & Girls’ Track 
Modified Boys’ & Girls’ Soccer 
Modified Baseball 
Assistant Varsity Wrestling 
Assistant Modified Football 
Assistant Boys’ & Girls’ 
Varsity Soccer 
Modified Lacrosse Boys’ & 
Girls’ 
Modified Volleyball 
Modified Cross-County 
Modified Boys’ & Girls’ 
Volleyball 
Level G 
Varsity Bowling 
JV Tennis 
JV Cheerleading (Fall) 
Level H 
Athletic Director* 
*(If filled by unit member) 
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Attachment A: Stipends/Rates of Pay 
 
Supervisory Stipends 
Teacher supervisors for extracurricular activities (sports events, music festivals, pep band, and 
the like) whether held inside or outside the district, and outside of the school day, when approved 
by the Superintendent, shall be compensated for each such event as follows: 
 
2015-2016 
Type Approximate Hours Event Rate 
A 1.5 to 2.5  $41  
B 2.6 to 3.5  $64  
C 3.6 plus  $85  
 
 
Intramurals 
Supervisors shall be paid $35 for 2015-2016 per day of supervision with a maximum of 120 days 
per year per building in the district.  Thus the total paid in a school year not to exceed $4,162 for 
2015-2016 per building. 
 
 
Differential Pay for Supervisory Personnel 
 
See page 11 – 12 Article III section D #1 and #2 
 Attachment B: Memorandum 
of Agreement, Domestic 
Partners 
 
Wayne Central School District and Wayne Teachers’ Association 
Memorandum of Agreement 
 Domestic Partners 
 
The Wayne Central School District (“District”) and the Wayne Teachers’ Association 
(“Association”) are parties to a collective negotiating agreement (2015-2018 Agreement”).    
This is a Memorandum of Agreement (“MOA”) with regard to the contractual issues concerning 
unit members who have established domestic partner situations.  
 
Whereas, the previous collective negotiating agreement  (“2013-2015 Agreement”) contained 
references to affidavits of domestic partnership for the purpose of obtaining certain contractual 
benefits; and  
 
Whereas, with the passage of the Marriage Equality Act in 2011 (L. 2011, c. 95, §3, eff. July 24, 
2011) New York State provides that a same sex marriage is to be accorded the same legal 
treatment as an opposite sex marriage; and  
 
Whereas, with the change in the law, the reasons for recognizing same sex domestic partnerships 
by completing an affidavit and filing it with the District are no longer necessary in order to 
provide certain group health benefits and paid time off; and  
 
Whereas, the District and the Association have met, discussed and come to an agreement on 
transitioning from the domestic partnership affidavit.  
Therefore it is agreed as follows: 
1. The District and the Association agree to end the arrangement of providing health and 
paid leave benefits on behalf of unit employees who complete domestic partner affidavits 
effective July 1, 2015, except as noted below. 
2. As to current unit employees who now have qualified as domestic partners before BOE 
ratification and have an established “domestic partner” arrangement and who have 
produced proofs prior to BOE ratification of that arrangement, the District will continue 
to honor these few domestic partner relationships with only those named current domestic 
 partners and permit these current unit employees who have a domestic partner to have the 
opportunity to have the following benefits: 
A. Health and Dental Care Plans.  If the FLASHP health care plan will permit an 
employee to enroll in and to cover a domestic partner, the District will agree that 
an eligible employee who is enrolled in a District sponsored health or dental care 
plan may continue to cover a domestic partner for health and dental insurance. 
B. Illness in the Immediate Family.  Under Article VII, Absences Section 2., A., the 
District agrees to recognize a domestic partner as a member of the immediate 
family for purposes of sick and illness in the immediate family leave. 
C. Bereavement Leave.  Under Article VII, Absences, Section 4. Bereavement 
Leave, the District agrees to recognize a domestic partner as a member of the 
immediate family for purposes of bereavement leave. 
3. The parties agree that this Memorandum of Agreement is to be an attachment to the 
2015-2018 Agreement. 
4. Any dispute regarding the meaning of the MOA and its terms is subject to the contractual 
grievance procedure set out in Article X Grievance Procedure of the 2015-2018 
Agreement. 
5. This is the full and complete agreement of the parties on this issue. 
 
SIGNATURES 
 
FOR THE DISTRICT     FOR THE ASSOCIATION 
 
_________________________   _________________________ 
John D. Carlevatti     Michele Farley 
Interim Superintendent    President, Wayne Teachers’ Assoc. 
 
 
Date:___________________    Date: _____________________ 
 
 
 
